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In This Issue 

Big changes are being implemented in the way transportation and 
fleet companies operate. Effective January 1st 2018, fleet opera-
tors in the USA will be required to complete the transition from pa-
per driver logs to electronic logging devices (ELDs).  

An ELD, or electronic logging device, is a piece of hardware that 
connects directly to the engine’s control module to automatically 
record driver compliance with hours of service requirements. It col-
lects vehicle data including date, time, location information, miles 
driven, engine hours, and is able to generate alerts for vehicle mal-
functions and unassigned driving time. This information is used to 
monitor the status of vehicles and drivers, and is stored in a stand-
ard format that allows companies or transportation officials to col-
lect and review. By automating and standardizing the way drive 
time is recorded and reported, the goal is to help improve safety 
standards, reduce the rate of preventable accidents and associated 
costs, as well as increase accountability of companies operating in 
the trucking industry.  

With over $650 billion in goods crossing the Canada-USA border 
each year, the ELD mandate aims to create consistent regulations 
so drivers and fleets remain compliant on both sides of the border.  

The benefits of ELDs exist beyond standardizing cross-border regu-
lations. Once in place, ELDs are projected to save $1.6 billion and 
over twenty hours annually by eliminating the need to file paper 
logs. In addition, the rate of accidents are expected to be reduced 
by 11.7%, saving 26 lives, preventing 562 injuries, and saving 
$395 million in crash costs annually. 
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Left: Debro’s contribution to the Knight’s Table; Right: Final tally of collected goods 

Market 
Trends in 
Specialty 
Distribu-
tion 
In a recent report by 
the Boston Consulting 
Group examined the 
market trends of third-
party distributors in the 
specialty chemicals in-
dustry in North Ameri-
ca. 

The report found that 
the chemical market is 
projected to grow 
roughly 3.5% per year 
through 2020. Inter-
setingly, the commodi-
ty segment projected a 
slower growth of 
2.2%, while the spe-
cialty chemical seg-
ment projected a faster 
growth of 3.8% per 
year. 

For more information, 
as well as the full Bos-
ton Consulting Group 
report please visit: 
https://www.bcg.com/
en-ca/
publications/2016/
supply-chain-
management-specialty-
chemical-distribution-
north-america.aspx 

Debro’s First Annual Food Drive 
a Great Success 
During the month of December, the employees of Debro Inc. took part in a 
Holiday Food Drive in the hopes of spreading some warmth and giving back 
to the community.  

To accomplish this, Debro partnered with the local charity  Knight’s Table, an 
organization dedicated to serving and empowering vulnerable members of the 
community by providing food and access to resources in a safe environment 
through volunteerism and strategic partnerships for the last 25 years. Debro’s 
contributions went to their Pantry Program, which has over 1,800 registrants 
who are able to collect one week’s supply of groceries from a stocked pantry 
on a weekly basis. 

The Pantry Program accepts both perishable and non-perishable food items, 
among others, but for their Holiday Food Drive Debro focused on collecting 
non-perishable food, as well as household items and sanitary products over 
the course of four weeks. 

With the inspiring generosity of Debro’s staff, they raised 650 items, totaling 
550 pounds of goods. In light of such an overwhelming response, the compa-
ny itself, as well as it’s owner and Chairman, Brian Imrie, each matched the 
donations. 

The volunteers at the Knight’s Table were thrilled to see Debro’s donation and 
reaced our to share their gratitude. “Thank you, Debro Inc., for your support 
to those in need in the community. Hundreds of families are thankful for the 
assistance during the holidays.” Debro was thrilled at the opportunity to give 
back to the community that has allowed them to grow and prosper, and will 
continue to do so in the coming years. 
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Should I 
Contact 
The  
Ministry 
of  
Labour? 

Ministry of Labour 
(MOL) inspectors en-
force the OHSA require-
ments. If your employer 
fails to comply with its 
duties under the OHSA, 
the MOL may investigate 
to determine compli-
ance. For example, if 
you reported to your 
employer that you were 
being harassed at work 
and your employer did 
not ensure an investiga-
tion appropriate in the 
circumstances was con-
ducted into your com-
plaint, the MOL may in-
vestigate to decide if 
your employer met their 
obligations under the 
OHSA.  

It is important to note 
that MOL inspectors do 
not investigate into spe-
cific allegations or the 
behaviour of any individ-
uals involved to deter-
mine if workplace har-
assment occurred or 
not. Inspectors cannot 
order compensation or 
other individual reme-
dies.  

Being Harassed at Work? 
Workplace harassment is never okay. An employer has specific obligations 
under Ontario’s Occupation Health and Safety Act (OHSA) to deal with work-
place harassment. 

Workplace harassment occurs when a person engages in a course of vexa-
tious comment or conduct against a worker in a workplace which is known 
or ought reasonably to be known to be unwelcome. This also includes work-
place sexual harassment.  

Workplace harassment includes, but is not limited to: offensive comments or 
jokes; bullying or aggressive behavior; inappropriate staring; sexual harass-
ment; isolating or making fun of a worker because of their gender identity. 

A reasonable action taken by a manager or supervisor relating to the man-
agement and direction of workers or the workplace is not workplace harass-
ment. 

If you are being harassed at work, tell your supervisor, manager or person 
designated by your employer that you feel harassed at work. Keep a written 
record of when and where you were harassed, what was said or done, who 
said or did it and the names of any witnesses. 

In response to this, your employer must have a workplace harassment poli-
cy and review it as often as necessary, but at least annually; have a work-
place harassment program that describes how those complaints or incidents 
will be investigated and dealt with; and provide information and instruction 
to worker on the employer’s workplace harassment policy and program.  

As of September 8th, 2016, an employer has additional duties to ensure the 
written program is developed and maintained in consultation with the Joint 
Health and Safety Committee of health and safety representative, if any; 
ensure an appropriate investigation is conducted into incidents or complaints 
of workplace har-
assment; inform a 
worker who has al-
legedly experience 
workplace harass-
ment and the al-
leged harasser, if 
they are a worker of 
the employer, in 
writing of the re-
sults of the investi-
gation and any cor-
rective action that 
has or will be taken; 
and review the 
workplace harass-
ment program as 
often as necessary, 
but at least once a 
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Debro At CIFST Tabletop 2017 

On November 7th, 2017, Debro was present for the 29th Annual Suppliers’ Night Tabletop Exhibition, held at 
the International Centre in Mississauga, Ontario. The event was hosted and organized by the Canadian In-
stitute of Food Science and Technology, commonly referred to as CIFST. Thousands of product developers, 
buyers, students, and fellow sales staff from the food industry attend the show every year.  

Debro’s booth showcased multiple flavours from Gold Coast Ingredients, our proud colours and flavours 
partner, as well as multiple colours of cocoa from Natra. In addition to our usual food suppliers, Jung-
bunzlauer, Bartek Ingreidnets, and Axiom Foods, we put the focus on our rebranded carbonates line from 
Imerys Life Elements. 

The notably fickle late-autumn weather was cooperative this year, and as a result the show’s turnout was 
higher than expected. Attendees saw many familiar faces return from previous years, and more customers 
came looking for Debro’s booth, specifically. 

Debro will also have booths that the CIFST Suppliers’ Nights in Delta, British Columbia on Wednesday, Feb-
ruary 28th, and in Laval, Quebec on Thursday, April 12th. 
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Debro’s Food Ingredients sales team at the CIFST 29th Annual Suppliers’ Night Tabletop Exhibition 


